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Nov. 44 
Mar. 2 


May 12 


Interpersonal Relations 
Systematic Approach to Inter- 


personal Behavior, A Feb. 8 


Internal Revenue Service 
English for High School Drop-Outs, 
Middle-Aged, the Life-Time GS-4 June 42 
International Labor Organization 
Technology and Education: A 


Comparative Survey July 10 


Interviews 
Structured Group Interview, The 


10 Tests 
/Q Tests and Minority Groups 


Sep. 26 


Oct. 26 


Jamaica 
Contracted Training and Jamaicans 
for Skilled-Technical Jobs 
Job Enrichment 
Organization Change Through 
Job Enrichment 
Job Success 
Prediction of Job Success and Em- 
ployee Satisfaction for Executives 
and Foremen 


Apr. 29 


Aug. 2 


Oct. 28 
Junior Colleges 
Junior College — A New Dimen- 
sion in Training, The 
Kaull, John L. 
John L. Kaull Receives Bliss Award Aug. 11 


Laboratory Method 
Assessing Laboratory Training Using 
Psychology of Learning Concepts Feb. 2 
Effect of Leadership Changes on a 
Work Group 


June 20 


July 18 


Examples of Over-Use of Sentivity 


Training Dec. 24 


Sensitivity Training for College 
Professors 
Leadership 
Effect of Leadership Changes on a 
Work Group 
Lighting 
Lighting Hints for Closed-Circuit 
Television 


May 12 


July 18 


Nov. 10 


52 


Maintenance Training 


Maintenance Training Gap, The Nov. 46 


Management Development 

Assessment Center as an Aid in Man- 
agement Development, The 

Beware, the Bandwagon 

Building an Effective Work Team 

Can We Quantify an Act of Faith? 

Developing Negroes for Manage- 
ment Positions 

Evaluation of a Long-Term Manage- 
ment Training Program, An 

From Technical Man to Manager 

Get Results from Management 
Style Training 

Horse Before the Cart, The 

Incompetencies of the Peter Prin- 
ciple 

Management Coach Concept for 
Management Development, A 

Management Development: An 
Act of Faith 

Management Process Model for 
Training and Development Di- 
rectors, A 

Management Training: Where Has 
!t Gone Wrong? 

Peter What?, The 

Role of the Department Head ina 
University 

Study of Management Games as a 
Training Method, A 

Team Development Project, A 

Theory Y Is No Bed of Roses 

Toward a More Authentic Manager 

Toward a Total Learning Environ- 
ment 

University Management Training 
Programs: An Empirical Evalua- 
tion 


Dec. 10 
Oct. 18 
Jan. 20 

May 2 


Mar. 40 


Dec. 28 
Oct. 20 


Nov. 50 
July 44 


Sep. 33 
Aug. 8 


June 6 


May 25 


Dec. 2 
Apr. 20 


June 35 


Mar. 12 
Feb. 15 
Aug. 22 

Oct. 8 


Apr. 2 


Jan. 32 


Management Process 
Management Process Model for 
Training and Development Di- 


rectors, A May 25 


Manpower 
Technology and Education: A 


Comparative Survey July 10 


Materials 
Criteria for Evaluating Training 


Materials Aug. 12 


McDonnell-Douglas 
Supervisory Training Can Be Mea- 


sured ‘Objectively’ on the Job! June 12 


McGregor, Douglas 


Theory Y Is No Bed of Roses Aug. 22 


Minority Groups (see Disadvantaged) 
Motion Pictures 

Improving Response to Supervision 
Motivation 


Organization Change Through Job 
Enrichment 


Sep. 16 


Aug. 2 


Motorola, Inc. 
Motorola Supervisory Develop- 
ment Program 


Negroes (see Disadvantaged) 


June 16 


New Plant Training 
Contracted Training of Jamaicans 


for Skilled-Technical Jobs Apr. 29 


New York State 
New York State Interagency 
Training Council 


Nursing Management 
Training Nursing Management 
Operant Conditioning 


Management Development: An Act 
of Faith 


Organization Development 

Case for the Organization Developer, 
The 

Effect of Leadership Changes on a 
Work Group 

Ideal Expectations Survey, The 

/mplementing Organizational 
Change Through an Internal 
Consulting Team 

Examples of Over-Use of Sensitivity 
Training 

In-House Education Reconsidered 

Organization Development: The 
View from Within 

Team Development Project, A 

Trains-Consul!ts-Results: A Pack- 
aged Approach to Organization 
Change 


May 17 


Oct. 11 


June 6 


Jan. 30 


July 18 
Mar. 38 


July 26 


Dec. 24 
July 2 


Sep. 38 
Feb. 15 


Sep. 2 
Performance 
Prediction of Job Success and Em- 
ployee Satisfaction for Executives 
and Foremen 
Performance Appraisal (see Appraisal) 
Performance Measurement 
Supervisor's Evaluation of Staff 
Development Activities 
Personality 
Prediction of Job Success and Em- 
ployee Satisfaction for Executives 
and Foremen 
Toward a More Authentic Manager 
Peter Principle, The 
Incompetencies of the Peter Prin- 
ciple 
Peter What?, The 
Pittsburgh Technical Institute 
Training the Hard Core — One 
Experience 
PPG Industries 
Pre-Employment Secretarial Train- 
ing — One Company’s Approach 
to Upgrading the Disadvantaged 
Problem Solving 
Structured Group Interview, The 


Oct. 28 


Sep. 12 


Oct. 28 
Oct. 8 


Sep. 33 
Apr. 20 


Productivity 
Organization Change Through Job 
Enrichment 
Professionalism 
ASTD Code of Ethics — Toward 
Professionalism 
Management Process Model for 
Training and Development Di- 
rectors, A 


Psychodrama 
Structured and Spontaneous Role 
Playing: Contrast and Compari- 
son 
Psychology 
Assessing Laboratory Training 
Using Psychology of Learning 


Concepts Feb. 2 


Training and Development Journal, December 1971 





Quaker Oats 
Do Accelerated Reading Programs 
Really Work? 


Reading Improvement 
Do Accelerated Reading Programs 
Really Work? 
Summer Reading Program for Dis- 
advantaged Youth 
Research 
ASTD Members — Their Perceptions 
and Training Goals 
Assessing Laboratory Training 
Using Psychology of Learning 
Concepts 
Critical Incident Evaluation of 
Supervisory Training, A Sep. 6 
Improving Response to Supervision Sep. 16 
Prediction of Job Success and Em- 
ployee Satisfaction for Executives 
and Foremen 
Structured Group Interview, The 
Study of Management Games as a 
Training Method, A 
Who Are ASTD Members? 
Resources 
Junior College — A New Dimen- 
sion in Training, The 


Feb. 25 


Mar. 16 


Mar. 32 


Feb. 2 


Oct. 28 
Sep. 26 


Mar. 12 
May 33 


June 20 


Response to Supervision 
Improving Response to Supervision Sep. 16 


Role Playing 
Structured and Spontaneous Role 
Playing: Contrast and Compari- 


son Jan. 8 


St. Louis 


Building Black Entrepreneurship Aug. 16 


Sales Training 
Systematic Approach to Interper- 
sonal Behavior, A Feb. 8 
You Don’t Have to Train Salesmen... Apr. 24 
Satisfaction 
Prediction of Job Success and Em- 
ployee Satisfaction for Executives 
and Foremen 
Scientists 
From Technical Man to Manager 
Income Development Workshop, 
The 


Secretarial Training 
Pre-Employment Secretarial Train- 
ing — One Company’‘s Approach 
to Upgrading the Disadvantaged 


Selection 
Assessment Center as an Aid in 
Management Development, The 
Identifying and Developing Women 
for Management Positions 


Oct. 28 
Oct. 20 


June 2 


Jan. 38 


Dec. 10 


Nov. 2 
Sensitivity Training (see Laboratory Method) 
Simulation 
Name of the Game .. . Is Simula- 
tion, The 
Study of Management Games as a 
Training Method, A 


Skills Training 
Contracted Training of Jamaicans 
i >e Skilled-Technical Jobs 
Maintenance Training Gap, The 


Feb. 28 


Mar. 12 


Apr. 29 
Nov. 46 


Structural Change 
Management Training: Where Has 


!t Gone Wrong? Dec. 2 


Styles of Management 
Get Results from Management 
Style Training Nov. 50 
Supermarkets 
Air Left the “Bag’’—A Training 
Program That Failed, The 
Organization Development: The 
View from Within 


July 22 


Sep. 38 
Supervision 
Experiment in Understanding: 
Managing the New Minority 
Worker July 40 
Improving Response to Supervision Sep. 16 
Perceived Effectiveness of Three 
Attitude Models of Supervision 
Supervisors 
Supervisor's Evaluation of Staff 
Development Activities 


Feb. 36 


Sep. 12 
Supervisor Training 
Critical Incident Evaluation of 
Supervisory Training, A 
Delegate Learning Responsibilities 
to the Trainees 
Difficulties of Black Supervisors 
Evaluation of a Supervisory Train- 
ing Program 
Motorola Supervisory Develop- 
ment Program 
Supervisory Training — An Index 
of Change 
Supervisory Training Can Be Mea- 
sured ‘Objectively’ on the Job! 
Training Needs Assessment and 
Training Program Evaluation 


Sep. 6 


Nov. 44 
Feb. 33 


Dec. 35 
June 16 
Apr. 34 
June 12 


Nov. 6 


Support Systems 


Support Systems for Training Oct. 2 


Surveys 


Ideal Expectations Survey, The Mar. 38 


Systems 


Support Systems for Training Oct. 2 


Systems Analyst Training 
How to Develop a Master Plan for 


Systems Analyst Training Mar. 26 


Systems Training 
Results -Oriented Training Designs Apr. 8 
Task Analysis 
Task Analysis of the Vocational Re- 
habilitation Job 
Team Training 
Building an Effective Work Team 


May 38 


Jan. 20 


Technical Personnel 


From Technical Man to Manager Oct. 20 


Technical Training 
Method for Evaluating the Effective- 
ness of Technical Training, A 
Technology 
Technology and Education: A 
Comparative Survey 
Telelectures 
Management Training Using Tele- 
lectures 
Television 
Films vs. Videotapes in Educa- 
tional Programs 
Lighting Hints for Closed-Circuit 
Television 
T-Groups (see Laboratory Method) 
Tests 
/Q Tests and Minority Groups 


June 24 
July 10 
12 


Nov. 


. 39 


. 10 


Theory Y 
Theory Y Is No Bed of Roses 
Trainer Training 
How Do Your Trainers Grow? 
Training Function 
ASTD Members — Their Perceptions 
and Training Goals 
How Do Your Trainers Grow? 
In-House Education Reconsidered 
Management Training: Where Has 
1t Gone Wrong? 
New York State Interagency 
Training Council 
Our Training Department Is Work- 
ing on the Right Problem 
Role of Women in Training and 
Development, The 
Support Systems for Training 
Technology and Education: A 
Comparative Survey 
Trains-Consults-Results: A Pack- 
Approach to Organization Change Sep. 2 
Who Are ASTD Members? May 33 
TRW, Inc. 
Income Development Workshop, 
The 
Toward a More Authentic Manager 


Aug. 22 


Mar. 2 


Mar. 32 
Mar. 2 
July 2 


Dec. 2 
May 17 
Aug. 30 


June 32 
Oct. 2 


July 10 


June 2. 
Oct. 8 


Unemployment 
Income Development Workshop, 
The 
United Air Lines 
Effect of Leadership Changes on a 
Work Group 
U.S. Air Force 
Method for Evaluating the Effective- 
ness of Technical Training, A 
U.S. Navy 
Summer Reading Program for Dis- 
advantaged Youth 
Universities and Colleges 
Junior College — A New Dimension 
in Training, The 
Role of the Department Head in a 
University 
Sensitivity Training for College Pro- 
fessors 
University Management Training 
Programs: An Empirical Evalua- 
tion 
Video Tape (see Television) 
Virginia Polytechnic Institute 
University Management Training 
Programs: An Empirical Evalua- 
tion 
Vocational Rehabilitation 
Task Analysis of the Vocational 
Rehabilitation Job 
Women 
Human Relations Training for 
Women 
identifying and Developing Women 
for Management Positions 
Perceived Effectiveness of Three 
Attitude Models of Supervision 
Role of Women in Training and 
Development, The 


June 2 


July 18 


June 24 


Mar. 16 


June 20 
June 35 


May 12 


Jan. 32 


Jan. 32 


May 38 


Aug. 24 
Nov. 2 
Feb. 36 


June 32 


Writing Improvement 
Our Communications Gap Was 


Showing July 36 


Xerox 
Experiment in Understanding: 
Managing the New Minority 
Worker 





